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Definitions Functions Of Behavior 
 

Attention – this may include both positive and negative attention and the student may be seeking 

attention from peer and/or adults.  When a child wants to be the focus of attention; draws 

attention to his/herself. 

 

Escape/Avoidance – the student may want to avoid a particular activity such as a class, an 

interaction with a particular person or group, or an unpleasant situation. 

 

Justice/Revenge – the student wants to get back at an individual or group for some real or 

imagined slight; the student wants to “even the score”, sometimes on behalf of a family member 

or friend. 

 

Acceptance/Affiliation – belonging or gaining acceptance to a group may be a motivation for 

misbehavior; the student may be seeking to impress members of a peer group he/she hopes to 

join. 

 

Power/control – the student wants to dominate, to be in charge, to control his/her environments, 

to refuse to follow rules or directions, to refuse to participate in certain activities. 

 

Gain desired item – the student behaves in a manner to get tangible reinforcement (such as items, 

money, privileges); the student is seeking to feel good or get an immediate feedback or reward. 

 

Sensory stimulation – rousing or invigorating the senses, in a way that interferes with learning. 

 

Communication – to communicate their frustration with their environment in some way, usually 

non-verbally, when their needs are not being met. 
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FBA Directions 
 

Antecedent/Precipitating Conditions 
 

Skill deficit- one the student cannot do; the student lacks the necessary information or 

component skills.   Intervention??  Teach the skills 

- Does the student understand the behavioral expectations for the situation? 

- Does the student realize he or she is engaging in unacceptable behavior, or has this 

behavior become a habit? 

- Does the student have skills necessary to perform expected, new behaviors? 

 

Performance deficit- one the student is not motivated to do; has performed the skill previously 

or does it in some settings but doesn’t generalize to other settings.  Intervention??  Provide 

opportunities for the student to perform; reinforce the desired behavior while not reinforcing the 

undesirable behavior. 

-  Is it possible that this student is uncertain about the appropriateness of the behavior 

(e.g. it is appropriate to clap loudly and yell during sporting events, yet these behaviors are often 

inappropriate when playing academic games in the classroom. 

 -  Does the student find any value in engaging in appropriate behavior? 

 -  Is the behavior problem associated with certain social or environmental conditions? 

 -  Is the student attempting to avoid a ‘low-interest’ or demanding task? 

 -  What current rules, routines, or expectations does the student consider 

relevant/irrelevant? 
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Gain desired item – the student behaves in a manner to get tangible reinforcement (such as items, 

money, privileges); the student is seeking to feel good or get an immediate feedback or reward. 

 

Sensory stimulation – rousing or invigorating the senses, in a way that interferes with learning. 

 

Communication – to communicate their frustration with their environment in some way, usually 

non-verbally, when their needs are not being met. 

 

Instructional procedures to Teach Replacement Behavior: 
 

1- Preteaching. How can the replacement behavior be initially presented to the student?  

Pre-teach vocabulary?  Individual discussion?  What physical cues will remind the 

student of the appropriate behavior? 

 

2- Direct Instruction. What method of presentation will be used in teaching the student the 

correct behavior?  How often?  Role playing?  Demonstration?  Reinforcing others for 

appropriate behavior? 

 

3- Reinforced Practice. How will the opportunities for practice be provided?  In regular ed 

class?  Out of class (social skills training)? What positive reinforcers will be used for 

appropriate behavior? 

 

4- Response to Problem behavior. What strategies will be used to reduce problem 

behavior (redirection, verbal warnings, etc)?  What consequences/disciplinary actions 

will be used if the behavior continues or escalates? 

 

5- Self-control. What types of self-management strategies will be used to teach the student 

to monitor his/her own behavior? 

 

Interventions 
 

Interventions are derived from the FBA process.  When an intervention is listed, a team 

should be ‘on board’ to try a new intervention for a minimum of 3-5 weeks.   

 

Interventions are then revisited by the team to see if they have been effective. 

 

The BIP should then be revised to add successful interventions and delete unsuccessful 

interventions. 

 

Continue to revisit this process until the team has interventions in place that help a student be 

successful over time. 

 

The FBA should be revisited at least annually, and often every time the IEP team meets, so 

that the team can discuss if behaviors have changed and what new behaviors need to be 

addressed. 

 


